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1. Ethical Supply Chain & Modern Slavery Act Policy 

1.1 Purpose 

This policy outlines the Company’s commitment to ethical sourcing, transparent supply 

chains, and compliance with the UK Modern Slavery Act 2015. We are committed to 

preventing slavery, servitude, forced labour, and human tra�icking in all operations and 

supply chains. 

1.2 Scope 

This policy applies to all employees, contractors, suppliers, service providers, and 

business partners. 

1.3 Our Commitments 

 To conduct due diligence on suppliers to assess ethical standards and risk of 

modern slavery. 

 To require all suppliers to comply with the Modern Slavery Act 2015 and our 

Supplier Code of Conduct. 

 To maintain transparent supply chains and take immediate action if evidence of 

exploitation is identified. 



Emedica Education Ltd, registered in England and Wales, number 14925653 
Registered office 1190A-1192 Stratford Road, Hall Green, Birmingham, B28 8AB 

VAT registration number: GB 464543774 

 To provide employees with a safe avenue to report concerns, anonymously 

where necessary. 

 To publish an annual Modern Slavery Statement (where legally required). 

1.4 Responsibilities 

 Senior Management: ensure implementation and review of this policy. 

 Procurement: carry out supplier vetting and ongoing monitoring. 

 Employees: report any concerns related to unethical practices or exploitation. 

1.5 Reporting Concerns 

Concerns can be raised with line management, anonymously via the whistleblowing 

process, or directly to senior leadership. 

2. Health and Safety Policy 

2.1 Statement of Intent 

We are committed to providing a safe and healthy working environment for employees, 

visitors, and contractors, and to complying with the Health and Safety at Work etc. Act 

1974 and all associated regulations. 

2.2 Objectives 

 To prevent accidents, injuries, and work-related ill health. 

 To maintain safe equipment, systems of work, and premises. 

 To consult with employees on health and safety matters. 

 To provide clear information, training, and supervision. 

2.3 Responsibilities 

 Managing Director: overall responsibility for health and safety. 

 Health & Safety O�icer: implementation of risk assessments, incident 

reporting, and training. 

 Employees: follow safety procedures, use equipment responsibly, and report 

hazards. 
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2.4 Risk Assessments 

We will carry out and regularly review risk assessments to identify and manage hazards. 

2.5 Training 

Employees will receive health and safety induction training and any job-specific safety 

instruction required. 

2.6 Incident Reporting 

All accidents, near misses, or unsafe conditions must be reported immediately. Serious 

incidents will be recorded and investigated. 

3. Environmental Policy 

3.1 Purpose 

We are committed to minimising our environmental impact and operating in an 

environmentally responsible manner. 

3.2 Environmental Commitments 

 Reduce waste and increase recycling. 

 Minimise energy consumption and promote sustainable energy use. 

 Reduce carbon emissions where practicable. 

 Encourage the use of environmentally friendly products and materials. 

 Comply with all relevant UK environmental legislation. 

3.3 Continuous Improvement 

We will regularly review environmental performance and set achievable annual 

objectives. 

3.4 Employee Responsibilities 

All employees are expected to contribute to environmental improvements, follow 

recycling guidance, avoid unnecessary waste, and report environmental concerns. 

4. Equality and Diversity Policy 
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4.1 Statement of Commitment 

The Company is committed to promoting equality, diversity, and inclusion in the 

workplace, and to complying with the Equality Act 2010. 

4.2 Policy Principles 

 All employees and applicants will be treated fairly and with respect. 

 No one will be discriminated against based on age, disability, gender 

reassignment, marriage or civil partnership, pregnancy or maternity, race, 

religion or belief, sex, or sexual orientation. 

 We promote a culture that values diversity and ensures equal opportunities for 

career development. 

4.3 Recruitment & Employment Practices 

 Recruitment decisions will be based solely on merit and business needs. 

 Reasonable adjustments will be provided to applicants and employees where 

required. 

 Harassment, bullying, and victimisation will not be tolerated. 

4.4 Reporting Issues 

Employees can raise equality or diversity concerns with managers or HR without fear of 

reprisal. 

5. Anti-Bribery and Corruption Policy 

5.1 Purpose 

This policy establishes our zero-tolerance approach to bribery and corruption under the 

Bribery Act 2010. 

5.2 Prohibited Conduct 

Employees and third parties must not: 

 O�er, give, request, or accept bribes.

 Make facilitation payments. 
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 O�er inappropriate gifts, hospitality, or inducements intended to influence 

decisions. 

5.3 Gifts & Hospitality 

Modest, proportionate business hospitality is permitted if fully recorded and approved. 

Anything that could be seen as influencing a decision is prohibited. 

5.4 Responsibilities 

 Management: ensure compliance and provide regular training. 

 Employees: refuse bribes, declare gifts, and report suspicious activity. 

 Suppliers/Partners: must adhere to this policy as part of contractual terms. 

5.5 Reporting & Whistleblowing 

Employees must immediately report any suspected bribery or corruption through line 

management or the whistleblowing channel. 

6. Corporate Social Responsibility (CSR) Policy 

6.1. Purpose 

This Corporate Social Responsibility (CSR) Policy outlines the commitment of Emedica 

Education Ltd (“the Company”) to conduct its business ethically, responsibly, and 

sustainably. It sets out the principles and practices through which we seek to create 

positive social, environmental, and economic impacts while complying with all UK laws 

and regulations. 

6.2. Scope 

This policy applies to: 

 All employees, contractors, and temporary workers of the Company; 

 All Company operations in the UK and internationally; 

 Suppliers, partners, and stakeholders working on behalf of the Company. 

6.3. Our Commitment 
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The Company is committed to: 

 Responsible business practices; 

 Minimising our environmental footprint; 

 Supporting our people and local communities; 

 Maintaining high standards of governance and ethics. 

6.4. CSR Pillars 

6.4.1 Ethical Business Conduct 

The Company will: 

 Comply with all applicable UK legislation, including (but not limited to) the 

Companies Act 2006, Modern Slavery Act 2015, UK GDPR, Equality Act 2010, 

and Health & Safety at Work Act 1974. 

 Conduct business fairly, transparently, and with integrity. 

 Prohibit bribery, corruption, fraud, and unethical behaviour in all forms. 

 Maintain safe channels for whistleblowing and protect individuals who report 

concerns. 

6.4.2 Environmental Responsibility 

The Company recognises its responsibility to minimise environmental impact and will: 

 Reduce energy consumption and promote energy e�iciency.

 Cut waste through recycling, reuse, and responsible disposal. 

 Seek to reduce carbon emissions and support sustainable practices. 

 Choose suppliers and partners who demonstrate environmental responsibility. 

 Comply with relevant environmental regulations and industry standards. 

6.4.3 Social Responsibility & Community Engagement 
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The Company will: 

 Support charities, local organisations, and community initiatives aligned with 

our values. 

 Encourage employees to participate in volunteering opportunities. 

 Promote inclusion and accessibility within our community-facing activities. 

 Consider social impact in business decision-making. 

6.4.4 Responsible Employment Practices 

The Company is committed to being a fair and inclusive employer by: 

 Providing a safe, healthy, and supportive workplace. 

 Complying with UK employment law and ensuring fair pay and working 

conditions. 

 Promoting diversity, equality, and inclusion in all forms. 

 Preventing modern slavery, forced labour, or human tra�icking in our operations 

and supply chain. 

 Supporting continuous learning, development, and employee wellbeing. 

6.4.5 Supply Chain Responsibility 

We expect our suppliers and partners to uphold similar ethical, environmental, and 

social standards. The Company will: 

 Conduct due diligence on suppliers to assess CSR and compliance risks. 

 Include CSR expectations in supplier contracts where appropriate. 

 Prioritise suppliers committed to sustainability and ethical labour practices. 

 Take appropriate action where suppliers fail to meet expected standards. 

6.5. Governance and Accountability 
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 The Board of Directors is responsible for overseeing CSR strategy and ensuring 

compliance. 

 Departmental managers must integrate CSR considerations into daily 

operations. 

 All employees are expected to uphold the principles of this policy. 

 The Company will communicate its CSR activities transparently and publish 

relevant statements (e.g., Modern Slavery Statement) where legally required. 

6.6. Monitoring and Review 

The Company will: 

 Regularly measure performance against CSR goals. 

 Review this policy annually or when significant changes occur. 

 Seek employee and stakeholder feedback to improve CSR practices. 

 Report progress to internal stakeholders and, where appropriate, externally. 

6.7. Implementation 

This policy will be: 

 Communicated to all employees and stakeholders; 

 Made available on the Company intranet/website; 

 Integrated into internal processes and supplier management. 


